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called) is not only the center of praise and glorifi-
cation by the management of the plant in which
he works, but his compensation for the additional
work he does amounts in some cases to as much
as four times that of the average worker.

The method of computing wages was explained
to me by one of the heads of the coal trust. As an
example, the average wage for a ton of coal is one
rouble, and the average productivity of a worker,
for argument's sake, is ten tons per day. If he
produces eleven tons he receives a rouble and ten
kopeks for all of it. If he mines twelve tons, he
receives a rouble and twenty kopeks per ton. If
he is able to produce twice the amount of the aver-
age worker, he receives two roubles for each ton
instead of the one rouble which the average worker
receives, thus earning four times the amount earned
by the ordinary worker. There are a good many
other inducements, such as obtaining the best living
quarters, longer periods of rest with pay, and many
other little favors.

But the government's hope of stimulating
workers to greater exertion by means of the Stacho-
novitz movement has failed to materialize for the
reason that the achievements of a Stachonovitz are
the result of a natural ability and intelligence far